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 VISION 
A safe and equal society intolerant of all forms of violence against women and girls in all their diversity, where they 
are treated with respect and dignity and their rights are promoted’

 MISSION 
To be a feminist organisation that provides professional services that comprise advocacy, training, psycho-social 
support, legal and sheltering to survivors of violence. POWA is committed to enhancing the quality of life of all 
women and girls.

 EXECUTIVE SUMMARY 
POWA is a feminist organisation that was formed in 1979 by a group of women 
volunteers in order to provide referral services and sheltering to women who were 
experiencing domestic violence. Over a period of thirty six years, POWA has continued to 
provide shelter for abused women and their children, frontline services, including counseling 
and legal services and support.

POWA was the first organisation to establish a shelter for women who are abused in 1981. 
The organisation also pioneered second stage (or transitional) housing for women in 2009 
in Gauteng. The direct services delivery component of the organisation forms the basis of 
and informs all advocacy interventions, at local, national and regional level. Since 1979 the 
organisation has grown from a staff compliment of 18 to 36 staff members and 70 
volunteers.

We currently have seven physical working sites in Gauteng that provide counselling, 
sheltering and legal support to women at face-to-face level. The organisation also 
have national reach and presence through our telephonic counselling, 
advocacy, public awareness and sector strengthening work.

Over the years POWA have become an organisation that is 
considered to be an expert on issues of women’s rights and 
therefore are consulted by the private sector, government 
and civil society on educational and decision-making 
matters pertaining to women’s safety and enjoyment 
of their rights.

contents
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POWA is one of the few long serving organisations in the 
Violence Against Women sector. The scourge of women 
abuse has evolved and there is development in the field 
aimed at improving safety for women and children. The 
reported prevalence rate of Violence Against Women makes 
the organisation to remain relevant for as long as we still 
have patriarchal tendencies in the country.

The organisation is a nation- wide recognized brand and credit 
needs to be given to Board and staff members who have left 
the organisation in 2014/2015.The current leadership of the 
organisation needs to be applauded because of resilience 
displayed under difficult circumstances.

Abuse affects women differently in their diversity as research 
shows that even the most affluent women become victims of 
abuse. It is against this background that POWA encouraged 
women to speak out and break the silence on Violence 
Against Women. The democracy that South Africans gained 
remains a dream for most women because this freedom 
does not translate into women being free from abuse.

Funding and sustaining operations remains a challenge 
for POWA and the Board is kept on their toes to ensure 
that they source additional funding for the success of the 
organisation. Fundraising landscape has changed given 
the fact that South Africa is recognized as an upper middle 
income country, therefore other services are compromised.

The organisation is also experiencing a high turnover of staff 
as NGO work continues to be unstable due to declining 
funding. The lack of funds puts POWA at a compromise 
as we are not able to be a competitive employer. We are, 
however blessed to have the caliber of very committed staff 
members who have served the organisation for many years 
and are not deterred by funding challenges i.e. no payment 
of 13th cheque due to budget cuts.

People Opposing Women Abuse (POWA) is 36 years old and like 
many other Not for Profit Organisations (NPO) continuous fundraising 
to sustain direct services for survivors of domestic violence in the 
form of counselling, sheltering and sustainable skills development 
programmes remains challenging. Funding for counseling and 
sheltering services for survivors of domestic violence is still heavily 
dependent on funds from the Department of Social Development 
(DSD). These funds don’t cover the services provision 100%. However 
POWA is grateful to receive funding from AVON Justine, Kimberley 
Murray Trust Fund (KMTF) and National Lotteries Distribution 
Trust (NLDTF), to cover the shortfall. This funding has contributed 
immensely to ensure that the sustained provision of direct services 
isn’t negatively affected.

Overall operations funding is an additional challenge as most donor 
would rather invest in project funding and not direct services. Due to 
South Africa being declared a middle income country by the World 
Bank most donors have diverted funding for direct services to other 
countries. POWA’s core business is direct services and the lack of 
funding for direct services has been remedied by overall funding 
received from NLDTF, Susan Stehlik Charitable Trust and WIPHOLD.

In this financial year the board and staff decided that it was time that 
the organisation responded to the need to address sexual violence 
experienced by girls from the ages of 13 to 19 years who are in 
and out of school. Research conducted by Wits University Centre 
for Applied Legal Studies indicates that young girls are subjected 
to sexual violence in schools by their educators and these teachers 
enjoy impunity as little is being done to hold them accountable 
for their actions. Furthermore the Department of Basic Education 
acknowledges that sexual violence is a problem in schools and is a 
barrier for learning and impedes the rights of learners to an education. 
Girls are vulnerable to sexual violence in school, at home and in 
their communities and not many programmes respond holistically 
to address the plight of girls. The programme is implemented in 
partnership with Agisanang Domestic Abuse Prevention and Training 
(ADAPT) as they focus on working with men and boys. A starting 
point for POWA was to ensure that our vision and mission are aligned 
with the identified needs to respond effectively to the issue of sexual 
violence affecting girls. The vision of POWA was revised from: ‘To 
create a safe society that is not tolerant of violence against women, 
where women are powerful, self-reliant, and equal and respected’.

The new vision was developed and adopted as follows:
• A safe and equal society intolerant of all forms of violence against 

women and girls in all their diversity, where they are treated with 
respect and dignity and their rights are promoted

The mission was also revised from:
• To be a powerful, specialized and multi-skilled service provider 

that contributes towards the complete eradication of violence 
against women in order to enhance women’s quality of life

The new mission was developed and adopted as follows:
• To be a feminist organisation that provides professional services 

that comprise advocacy, training, psycho-social support, legal 
and sheltering to survivors of violence. POWA is committed to 
enhancing the quality of life of all women and girls.

Following the adoption of the new vision and mission by staff and 
board members funding was sought to develop programmes that are 
responding adequately to sexual violence experienced by girls. In 
the past two years funding secured by Networking AIDS Community 
of South Africa (NACOSA) from the Global Fund for Women, POWA 
is providing a 24 hours service at the Nthabiseng Thuthuzela Care 
Centre (TCC) at Chris Hani Baragwaneth Hospital in Soweto and 
Thembisa Hospital Thuthuzela Care Centre. Psychosocial services are 
provided by trained counsellors and a social worker on a 24 hour basis. 
Women, girls and children survivors and their families’ are provided 
with psychosocial services. The National Prosecuting Authority (NPA) 

provides survivors with court preparation and follow up of their cases 
within the justice system and the police ensure that survivors are 
brought to the TCC. This referral from the police is particularly crucial 
as it ensures that secondary victimisation of survivors is reduced. The 
programme initially started providing services to forty survivors per 
month and the number has increased to seventy survivors per month.

The second programme that responds to the needs of the girls is 
the Teenz Alliance to end Sexual Violence in School, a programme 
funded by Comic Relief. It has secured five years funding to ensure 
that girls in Tembisa in Ekurhuleni and Evaton in Sedibeng have 
access to services and lead the change they want to see regarding 
sexual violence. The approach of this is three pronged and includes:
• girls’ access to psychosocial and legal services
• capacity building of girls as leaders of change in addressing 

sexual violence in their schools and
• community and advocacy strategies led by girls in collaboration 

with boys and women to ensure greater understanding of the 
extent of the problem in Tembisa and Evaton as well as advocate 
for change in pol-icies and interventions addressing sexual 
violence in these communities.

Our sector strengthening programme took a knock when funding 
from Irish Aid ended in March 2013 but with new donors coming on 
board POWA was able to continue with capacity building of emerging 
organisa-tions and community groups to ensure that they are able 
to mobilise, build support for survivors as well as lobby for change 
on issues that impede the eradication of Violence Against Women 
(VAW) in their local communities. POWA is grateful for the continued 
support of this work from ABSA Barclays Bank, NLDTF and OXFAM.

All projects and programmes were fully funded and the organisation’s 
financial status is stable with the programmes and projects being 
implemented within the budget for 2014/15. The lack of growth and 
reserve funds continues to worry management and the board. The 
organisation has tried twice during this reporting period to appoint 
fundraisers who could look at other avenues to diversify funding 
streams for POWA, but the process didn’t bear positive progress as 
the fundraisers took on projects with international organisations that 
POWA couldn’t compete with. POWA still plans to secure a fundraiser 
to diversify funding for the 2015/17 strategic plan.

The lack of growth impacts negatively on staff salary increments. Staff 
members who resigned during this period are mostly social workers 
who are employed by the Department of Social Development, 
four social workers and one legal advisor all left because they were 
offered better packages including benefits. We are happy that all 
staff members who resigned during this reporting period were also 
replaced within the same period. Funding received from NACOSA had 
the benefit of increasing the salaries of lower earning counsellors as 
they receive compensation for their work at the TCC 24 hour service. 
However other lower earning staff did not realise the same benefits.

The abovementioned new programmes and the continued 
implementation of POWA’s work is made possible through donors 
who are committed to the cause to end violence against women and 
girls. We thank all our donors for their financial support, individuals 
who give financially and in kind, companies and churches. A list of all 
supporters of POWA’s work is provided in the donor list. I thank the 
communities where POWA provides services and the partnerships 
with local organisations. The commitment of POWA board members, 
volunteers, staff members to the struggle to end VAW is remarkable 
and I thank them for their courage and resilience to the struggle.

Nhlanhla Mokwena
EXECUTIVE DIRECTOR
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chairperson’s report
POWA still has a challenge to still spread the services to other 
regions of Gauteng namely Tshwane. However through our 
advocacy programmes and telephonic counseling we are able 
to increase our reach to people who are in areas where POWA 
has no physical structures.

I would like to take this opportunity to thank my colleagues on 
the Board for their contributions and commitment to the suc-
cess of POWA. Commitment of our Board which comprises of 
skilled and competent women who carry out the oversight and 
support role to the organisation with no remuneration does 
not go unnoticed.

A special thanks goes to POWA staff members, without you 
there is no organisation. POWA is a brand because of your 
tireless service and commitment to your work. Big ups to each 
and every one of you as well as our volunteers that fly the flag 
of POWA in the communities that we serve.

A much more proactive stance is to be applied in fighting 
Violence Against Women & Children and that begins by a 
comprehensive, structured preventative programmes that 
includes men as they are found to be the majority perpetrators 
of Gender Based Violence.

The report reflects work done during the time when country 
was engaged in various activities of the 16 Days of Activism 
for No Violence Against Women and Children in 2014. POWA 
pledged support for Minister Susan Shabangu as she rolled 
out the #Count me in campaign.

The struggle for Violence Against Women continues but we 
shall overcome as a united force in our communities.

Shalom!!!!!

Mmemme Makane
  
CHAIRPERSON

executive directors report
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CLINICAL DEPARTMENT
OVERVIEw
Berea and SOWETO offices provides psycho-social support and community outreach work on Violence Against Women.

Programme Objectives:
• To empower abused women to address challenges within their relationships and families, in order to live productive lifestyles.
• To create awareness and educate communities to take a firm stance against violence on women and youth.

KEY ACTIVITIES
Psychosocial support
Individual Counselling and Group Counselling

Counselling provides abused women with supportive environment that allows them to openly speak about their experiences 
without being judged and work towards self-healing. Women are empowered on issues of domestic and sexual violence thus 
enabling them to make decisions to address violence that they have experienced. A group setting also makes them aware that 
there are other abused women, whom they can get support and learn from on other ways of dealing with abuse.

ChALLENGES
Women continue to experience barriers to POWA’s psychosocial services. During this reporting period, a high number of survivors 
cancelled their appointments due to lack of transport money because of unemployment or even threats from partner. Follow ups 
were done and counselling through telephone was given to survivors that were available

COMMUNITY OUTREACh wORK/PROGRAMME
EDUCATIONAL TALKS AND INfORMATION STALLS
Presentations and information stalls were conducted within communities to raise awareness on Violence Against Women and 
reproductive rights. Women, youth and men were encouraged to challenge gender stereotypes and fight Violence Against 
Women and youth. Communities also get to know what services are available and where to go for help.
Six women received telephone counselling from Soweto, whilst three was attended to by Berea
office. An additional six women benefitted from face to face counseling.

BELOw IS ThE BREAKDOwN Of MEDIA PLATfORMS:

MEDIA
The team participated in talk shows hosted by different media platforms. This partnership also assists to create awareness on 
Violence Against Women and communities get to know what to do and where to go for help. The awareness resulted in eleven 
women contacting both offices for counselling.

BELOw IS ThE BREAKDOwN Of MEDIA PLATfORMS:

core services – office reports
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NETwORKING

Networking with other stakeholders in the form of attending meetings remains the integral part of the work done, in that it 
enables collaborative initiatives and effective service delivery to the communities we serve.

hIGhLIGhTS
• Two survivors completed a computer course at Khaya College in JHB
• Two survivors completed a course on beadwork from Mould Empowerment Service Centre (MESC) in Hilbrow and one 

of them is making a living out of that.
• Three survivors were able to open assault cases
• Through the intervention of the Social Worker and the Auxiliary Social Worker two perpetrators were arrested for violating 

the protection orders.

ThE NETwORKING hIV, AIDS COMMUNITY Of SOUTh AfRICA(NACOSA)

TwENTY fOUR hOUR SERVICE fOR SURVIVORS Of SEXUAL VIOLENCE

The project is funded by Global Fund for Women through NACOSA which works to build healthy communities through 
capacity development, networking and promoting dialogue. The service was started in May 2014 through funding provided 
by The Networking HIV, AIDS Community of South Africa through funds they received from Global Fund for Women. POWA 
has been providing these services at Nthabiseng Thu-thuzela Care Centre (TCC).

The project is focussed on providing services to survivors of sexual violence and POWA engaged with Department of Health 
for survivors to access medical attention. Other role-players are NPA to reduce secondary traumatisation as well as shorten life 
cycle of cases. South African Police Services role is to increase conviction rate by doing proper investigation.

The main objective of the project is to provide containment to rape survivors and to eradicate secondary victimization. First 
responder counsellors provides 24 hour service to survivors of Sexual Violence through containment. The Social Worker 
provide therapy to survivors of Violence Against Women, six hundred and thirty two people were reached using services 
provided at the centre.

Since the inception of the service in May 2014, five hundred and forty survivors of sexual violence were attended to.

Evaton office
KEY ACTIVITIES
Psycho-social support
Individual Counselling

Survivors get an opportunity to tell their experiences, get educated and 
empowered on Violence Against Women in order to address their daily 
challenges. They get individual attention from POWA’s Social Workers and Social 
Auxiliary Workers and are given support towards their healing process.

The main challenge is survivors that book appointments and do not attend however 
follow ups are done and those that are available are given assistance through telephone.

GROUP COUNSELLING
A group setting allows abused women an opportunity to be with other women, and that gives 
them the opportunity to share their experiences and get support from each other. They are educated 
on issues of abuse and are empowered to make informed decisions. 

COMMUNITY OUTREACh wORK/PROGRAM

hUMAN RIGhTS wORKShOPS
Workshops were conducted within communities to educate and empower women and youth 
on Violence Against Women. Women, youth and men are empowered on their legal and sexual 
rights. They got to know what to do and where to get help as well as to enhance the work they 
do within communities they serve.

Five days workshops on rape and domestic violence were conducted at the following 
organisations:
• Red Cross in Evaton,
• Emthonjenu Drop in Centre in Sebokeng,
• Bokamoso Development Centre in Small Farm,
• Polokong Childrens Home in Small Farm,
• Etelang Pele Community Centre in Sebokeng and
• Sedibeng Sa Bophelo in Evaton.

A total number of one hundred and twenty five home based care
givers and volunteers benefitted directly from the workshops.

INfORMATION STALLS, MEDIA AND EDUCATIONAL TALKS

Awareness on domestic and sexual violence within communities is done by means of 
information stalls, presentations and participating in different media platforms. A bulk 
of these activities are initiated and planned by the office in conjunction with other like-
minded organisations. The result of the outreach activities is that twelve women contacted 
the office and received telephone assistance.

INfORMATION STALLS
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POwA hELPLINE
Counselling Department provides counselling services to 
survivors of Violence Against Women as well as referral for other 
related matters. The service is offered through cellphone contact 
after office hours from Monday to Thursday and 24 hours over the 

weekend and holidays. It is discouraging to report that out of the 
total number of called received, 141 were genuine calls for help, 

whilst the rest were “prank calls”.



98

MEDIA

The team participated in two community radio talk shows hosted by Theta FM in August and Umhlobo we Nene in November. 
The shows focussed on Violence Against Women and legal practical options to address violence within relationships.

EDUCATIONAL TALKS
Twelve presentations were done at the clinics and other institutions through collaborative initiatives. Presentations were given to 
Patients, Volunteers, Employees and Learners.

Below are the organisations where presentations were done:

NETwORKING

The staff attended network meetings with other service providers to ensure effective service delivery and collaborative initiatives 
that are aimed at benefiting the communities.

hIGhLIGhTS
• Quote from a survivor:“I never thought that today I would be working and alive but through POWA today I am employed 

and I will never be abused again.”
• Two women were empowered enough to be able to file for divorce in February 2015
• Support group members continued to have supportive relationship even when the group terminated in December.

Kathorus Offices 
(Katlehong and Vosloorus)
POWA Kathorus branch was started in April 1995 in response to the high levels of 
Violence Against Women in the Kathorus community. The project initially operated 
from a one -roomed prefab situated in Natalspruit hospital, in Katlehong. As the demand 
for POWA services increased the project moved to a central, spacious office, at 667 Monise 
Section in Katlehong. Due to more demand for POWA services another office was opened in 
Vosloorus. Although the two offices are situated in the Kathorus area, survivors from the whole 
Ekurhuleni Area (Benoni, Springs, Nigel and Heidelberg ) are serviced.

SUPPORT GROUP SESSIONS hELD:
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Tembisa
POWA Tembisa office was opened in 2003 and situated at the Tembisa Court. 
The initiative to open an office in this area came about when the NPA invited 
POWA to provide services in this area, as they we receiving a lot of women applying 
for protection orders. It became clear that a protection order on its own as part of 
the solution for domestic violence, was not enough. There was a huge demand of POWA 
services from women seeking legal support and counselling. It was also clear that there were 
not many organisations offering similar service as POWA.

Tembisa office overcame space challenges since 2008 and it is housed within the Tembisa Hospital 
TCC and have a staff complement of five members i.e four House Mothers and one Paralegal.

The plan is to source funding from the Department of Social Development for the year 2016/2017 to sustain the 
counselling services.

ShELTERING

EAST RAND ShELTER

The East Rand shelter was established in 2001 as a result of the growing number 
of abused women who needed a place of safety. A service of this nature was not 
available in the City of Ekurhuleni. The shelter accommodates female survivors 
of Violence Against Women from different backgrounds and their children. The 
women are accommodated for a period of three to six months depending on the 
nature of their problems. Priority for accommodation is given to women and their 
children in the City of Ekurhuleni area although due to safety issues they can be 
moved to the POWA West Rand shelter and other shelters within the country. The 

POWA shelters became the centres of best practices on how other shelters were 
started, including the Ikhaya Le Themba which is a Government Initiative.

The shelter accommodated a total of twenty-four women and thirty three children who 
benefitted from psychosocial support to deal with their issues in the form of:
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OUTREACh DONE ThROUGh MEDIA

2nd Stage house
The POWA 1st for Women Second Stage House was launched in November 2009. 1st for Women Insurance Company donated 
money used to buy a block of flats, with five units in total. The house accommodated survivors of sexual domestic violence at 
the hands of their intimate partners. The women are accommodated for a period of up to 12 months. The difference between 
the second stage house and an ordinary shelter for abused women (which accommodates women and their children, with boys 
younger than 12 years) is that at the second stage house, women can stay with their children, including older boys in a two 
bedroom flat.

Since its inception six years ago, the 2nd Stage House has accommodated twenty five survivors of VAW and fifty five children, 
this includes the youth financially dependent on their mothers. The House also accommodated three nannies, as a way of 
assisting women to look after their children while sorting out they lives.
• The three went on to secure their permanent dwelling.
• One client managed to finalise her divorce and built herself a new house
• One client bought a new house, but reconciled with the husband with the intervention of family
• One client secured permanent employment in the North West Province

hIGhLIGhTS
For the year 2014/2015 the House accommodated seven women and eleven children

Creative Arts and 
healing Program
hEALING DAY
The programme has been running for the second year and the objective is to 
provide survivors a safe space to express themselves. Women from shelters and 
POWA offices share experiences in terms of their progress, give each other support 
by learning from each other, brainstorming the way forward in terms of living their lives 
free of abuse.

The event seeks to achieve the following outcomes:
• Women to share painful experiences in a safe therapeutic environment and feel comforted
• Women who are empowered to make informed decisions.
• Women who are in a position to break the cycle of abuse
• Women reclaiming their power

Fifty women were reached by POWA’s Healing Day that was held on the 26 September 2014.

fIVE DAY CREATIVE ARTS wORKShOP
The workshop was held on the 30 June to 04 July 2014 and fifteen survivors 

of sexual violence were in attendance.

The main objective of the workshop was:
• To provide a safe therapeutic environment for the participants of our
   support groups,
• To have an opportunity to look deeper within their abusive
    relationships, where they are presently especially in relation to the
    support they have been receiving from POWA and
• Finally how do they see their lives free from abuse from their
   partners.

The women’s dialogue was enhanced by activities using the tools in 
creative arts such as body mapping, foot prints, tie dye and balloon 

activity. Majority of our survivors expressed that “it was the first time they 
engaged in drawing, using paint and colour.”
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Economic Empowerment 
Skills Training
Eight women were presented with an opportunity to receive skills training at the 
shelter and externally.
• Two women were trained on nail care and massage from the training 

provided by the Department of Social Development.
• Four Women and the shelter team learned the skill of Fleece blanket 

making, baking and catering courtesy of sister organisation, Amcare in 
Alberton.

• Three women and the shelter team learned the skill of African bead 
work. The team produced beaded takkies and head scarfs.

• The trainer, a Social Work student at the University of South Africa, and 
doing her practical work at POWA was an inspiration for the women 
because she mentioned that she was able to put herself through tertiary 
education with money from her bead work.

• She also mentioned that as a single mother, she opened a shop downtown, 
hired one person and managed to pay her children school fees.

Staff Development 
and Training
•  Four staff members were trained in HIV and AIDS Counselling and Testing

    provided by Aurum Insti-tute.
•  Four Auxiliary workers and two volunteers were trained in Trauma Containment

    by NACOSA
•  POWA trained the three volunteers in Basic Counselling

•  Two staff members trained in Domestic and Sexual Violence by Zifikile 
  M Foundation

POwA westrand Shelter
INTRODUCTION
The Westrand Shelter continued to offer integrated and holistic services to 
victims of Violence Against Women and their children in spite of the many 
challenges encountered. There were also some positive activities that took place 
during this reporting period motivating staff to continue rendering services both 
at the shelter and within communities. The facility provides short term intervention 
and skills development opportunity as well as psychosocial support to the survivors 
of sexual violence.

STATISTICS
Fifty three people were accommodated at Westrand Shelter which is inclusive of twenty 
three women and thirty children. It is mostly youth and middle aged women accommodated in 
the shelter. This is a clear evidence that young women who are victims of Violence Against Women 
were prone to take action in an attempt to break the cycle of abuse.

The temporal closure of the crèche from January until February 2015 led us to turn down women with children 
who were of nursery going age as they were referred to other shelters. As a result the number of women admitted at the shelter 
decreased during this reporting period.

BELOw IS A BREAKDOwN Of ADMISSIONS AT OUR ShELTER.

PSYChO-SOCIAL SUPPORT OffERED TO RESIDENTS:
A total number of one hundred and sixty six therapeutic counselling sessions were offered 
to shelter residents. Problem areas as identified by survivors were maintenance related 
issues, verbal and emotional abuse, antisocial behaviors displayed by children, lack of 
required documents like Identity Document and children’s birth certificates. The survivors were 
accompanied by the Social Worker to apply for the documents at the Department of Home Affairs.

NUMBER Of SUPPORT GROUP SESSIONS:
Group work is one of the methods used by Social Workers as a platform for survivors to share their experiences, advice and offer 
support to one another. Eight support group sessions were facilitated and amongst topics discussed were anger management and 
letting go of anger, types and effects of abuse, assisting both victims of abuse and rape.

NUMBER Of hOUSE KEEPING MEETINGS:
House keeping meetings are another platform put in place for House Mothers to attend and resolve concerns, disagreements and 
conflicts among residents. Twenty six weekly house keeping meetings were convened by House Mothers with residents for this 
reporting period. Unresolved issues were referred to the Shelter Manager or to the Director for further handling.

KEY ACTIVITIES
One staff member attended ten sessions on Isiqalo Girl Child Training facilitated by Karen from an NGO called Valued Citizens from 
24th February to the 2nd June 2015. Training was attended at Roodepoort SAPS fortnightly on Tuesdays. Topics covered were issues 
such as self esteem building, self management and Identity as well as knowing yourself’.
Four shelter residents and three staff members were exposed to chocolate skills making on the 14 August 2014 facilitated by one 
of the residents. Residents chose their moulds according to their personal preferences like praying hands, football, hand bag or 
rabbit. It was fun and it also contributed to breaking tension which existed amongst residents who were admitted at that time. The 
project was hoped to benefit residents either for consumption purposes or as an income generation initiative. It was an easy and 
very affordable project to start as a minimal investment of R200.00 was all that was required.
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Community Outreach Program
PRESENTATIONS:

hIGhLIGhTS

fUN DAY

On the 6th December 2014 a fun day was initiated by Westrand 
Shelter for ten children from both POWA shelters. Children 
were entertained with jumping castle, music items rendered by 
Eastrand Shelter, drama by Westrand Shelter, good food as well 
as goody bags. Children were very happy and one mentioned that 
“it was the most enjoyable moment which was bound to remain in 
his mind with him for the entire life”.

A resident was referred for skills training on Manicure and Pedicure on 
the 9th July 2014., however she was lost to follow up.

The UJ Rugby team also painted the interior of our shelter and children’s 
outdoor play equipment on the 20th January 2015.

ChALLENGES
• Some women were referred for overnight placement and some decided to exit the shelter prior to engagement in 

skills training which left them with no option but to go back to their abusive partners.
• Running a shelter with only two House Mothers posed a great challenge which left survivors unsupervised during 

some instances. As a result there was a bridge of confidentiality whereby two of the perpetrators tended to roam 
around the shelter. We had no option but to request the two residents to vacate the shelter as they were the ones 
who divulged the location of the shelter to their partners. It came out that both residents used to visit their partners 
whilst being accommodated in the shelter.

• The high rate of illiteracy and unemployment amongst residents hinder them towards accessing the job market.

fUTURE PLANS
• To engage the Department of Labor in an attempt to enable shelter residents to acquire more skills and job 

opportunities.
• To track down residents who exited the shelter after having being exposed to skills training so as to be informed of 

their progress and to offer more support in terms of referring for training on budgeting and marketing
• To host a Fun Day as an annual event

 INfORMATION STALL:

MEDIA:

Two Gender Based Violence survivors who attended the presentation at Poortview Psyche Hospital expressed their gratitude for 
the session because their admission at the hospital was as a result of the abuse they experienced.

Three women from Soul City Informal Settlement came forward and opened up about their experiences of abuse and were referred 
to POWA branches for counselling sessions.
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Legal Services
OBjECTIVES
The objectives of the department are:
• to increase access to justice for survivors of Violence Against Women through provision of legal advice and court support 

services.
• raising awareness and increase knowledge on legislation that addresses Violence Against Women and how they relate by to 

women’s human rights.
• engaging in advocacy work in order to reform discriminatory laws and policies with the aim of achieving gender equality.

PROGRAMMES
Direct Legal Services: Provision of legal support and advise to survivors
The current year witnessed a slight increase in women and girls accessing justice after surviving different cases of violence perpetrated 
against them. The legal department recorded a much higher number of domestic violence cases, assault, divorce, custody and 
maintenance. On this note the department had regularly engaged with the Family Court as the creature of the Domestic Violence 
Act of 1998, and this has been through advising and supporting survivors as they apply for protection orders while still lodging 
criminal matters, apply for custody, maintenance and lodge divorces. It is also important to note that legal advice and support was 
offered nationally through telephone access and email services. The provincial training workshops on Violence Against Women 
and the law conducted in conjunction with Training Department greatly influenced our national coverage as they contributed to 
increased rights knowledge for women to assert them by engaging with the criminal justice system.

OUTREACh ACTIVITIES
The training workshops on violence against women, law and advocacy
These training workshops contributed to the increased statistics for women and girls accessing justice, because of the awareness 
of the rights and our services that they create. However, from comments of some participants, it was noted that women still lack 
knowledge of the laws that govern Violence Against Women in order to assert their rights. 

Community dialogues on Violence Against women
These activities were conducted in different provinces with the intention of engaging with communities by disseminating the 
relevant laws and procedures to assist survivors of violence. Legal presentations and media engagements have also been part of 
the Department’s outreach activities.

Strengthening relations with the Criminal justice System
Consultative meetings were held with the criminal justice system in order to address challenges survivors are facing when accessing 
justice. The aim of these meetings were to come up with solutions on the challenges to ensure that the laws on Violence Against 
Women are properly implemented and the rights of the victims are protected. These meetings further enhanced the relationship 
between POWA and the members of the criminal justice to ensure a strong referral system, for the benefit of survivors of violence.

COMIC RELIEf PROjECT: TEENz ALLIANCE IN ENDING SEXUAL VIOLENCE IN SChOOLS
The project is implemented by POWA’s Legal department and is funded by Comic Relief aiming at ending sexual violence in schools. 
The project was expected to include twelve schools within Gauteng Province, two schools in Evaton and ten schools in Tembisa. 
POWA has partnered with Agisanang Domestic Abuse Prevention & Training (ADAPT) in this project to focus on training and 
mentoring boys leadership clubs while POWA’s focus is on girls as a feminist organisation working with women and girls. Pursuant 
to this project relevant stakeholders have already been engaged with for implementation of activities, and of importance is the 
Department of Basic Education, Victim Empowerment Members as well as the Department of Social Development stakeholders.

hIGhLIGhTS ON ADVOCACY wORK
Participation at the 59th session of the Commission on the Status of women:
POWA participated at the 59th session of the Commission on the Status of Women on 09 March 2015 in New York, as part of 
the Civil Society Organisations from South Africa. This session is held annually as a platform where member states, Civil Society 
Organisations and the UN Secretariat to the Beijing Declaration and Platform of Action came together to discuss the challenges, 
successes and the highlights that pave way forward towards achieving gender equality.

The aim is to promote women’s rights and shape global standards on gender equality and women’s empowerment. This year 
celebrated the 20th anniversary of the historic Beijing Declaration and Platform for Action. The 59th Session sought to reflect on 
progress made by member states in the implementation of this instrument.

Rich and dynamic engagement and dialogues with member states in negotiations during the Session, is the ethos which brings 
life, collective commitment and ownership of the outcome documents. However, this year has seen a significant move away from 
the practice of previous years where an Outcome Document or Agreed Conclusions were adopted on the last day of the Session. 
This structure gave Civil Society a space to lobby their Governments on issues relating to the Priority Theme by drawing on the 
experiences of their constituencies.

KEY ChALLENGES
These are challenges regarding responses of the Criminal justice System to cases of Violence Against women:
• The right for suspects in criminal offences to be granted bail. Though this right is general in criminal matters, it poses a problem 

with regard to cases of domestic violence especially where violence is perpetrated by an intimate partner and the parties are 
staying in the same household. This includes cases where parties are married or cohabiting. When the suspect is granted bail, 
he awaits trial outside court, and definitely goes back to their usual home where he stays with the victim. It places the victim’s 
life in danger affecting her peace and security in the home. This has also proven to result in subsequent offences where other 
members of the family “take the law into their own hands” due to the anger that they have.

• Other issues relate to improper implementation of the Domestic Violence Act which happens in several family courts to the 
detriment of victims of domestic violence.

• Some Magistrates fail to grant protection orders whenever there is no evidence of physical abuse though the law is clear that 
a protection order has to be granted for any form of domestic violence, irrespective of whether physical violence is present or 
not.

• There are other cases that raise issues of lack of urgency and seriousness in enforcing the law and    
addressing cases of domestic violence in court. This results in lack of trust in the criminal justice system and a situation which 
does not deter future perpetrators from committing the offence. which includes;
• Postponed for over a year and the delay results in the victim losing confidence in the criminal justice system as “justice 

delayed is justice denied”. This delay happens despite the sensitive nature of the case that warrants addressing them 
speedily based on the relationship of the parties to the case that usually affects children born to that relationship

Prosecutors in criminal matters have showed a tendency where more than one Prosecutor will be dealing with the case until finality. 
Cases change hands and this affects proper handling of issues in the matter as subsequent Prosecutors are not always aware of 
all issues that are crucial in the cases. It has been noted that some Prosecutors decides to decline on matters because they have 
realised that the docket has been tampered with, thus resulting in a case having to be handled by a different Prosecutor.

DIRECT LEGAL SERVICES STATISTICS
In the period, the legal advice and support unit attended to two hundred and eighty nine women who are survivors of sexual 
violence. The survivors were assisted through face to face and telephone consultation inclusive of emails.

Table presenting type of consultations and number of survivors assisted monthly
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Projects and Training Department
OBjECTIVES Of ThE DEPARTMENT ARE AS fOLLOwS:
• To build capacity internally as well as externally using feminist analysis to strengthen interventions on Violence Against 

Women
• To create visibility in the sector in collaboration and partnership with other agencies.

COMMUNITY DIALOGUES
A community dialogue was held in September 2014 where men and women were separated during the session. POWA facilitated 
the discussion on harmful cultural practices with women and Sonke with men. This was done in order to create a safe space for 
women and men to speak out about challenges they face as both men and women in the community in terms of harmful cultural 
practices. In order to understand harmful cultural practices, POWA formed a foundation by defining Violence Against Women. This 
then formulated a discussion amongst the women who came from different cultures where there were different practices.

In the follow up session, women and men were brought together into one venue where they spoke of what was shared in their 
sessions. It was established that most of the harmful practices do not take place in Diepsloot but mostly in rural areas. The purpose 
of the dialogue was not only to establish whether there are cultural practices that were taking place in Diepsloot but it was to 
educate the women and men on the effects of harmful cultural practices on women and men and finding ways to break out of the 
oppression that women experience due to harmful cultural practices.

ThE RAISING hER VOICE (RhV) PROjECT
Raising Her Voice is a project funded by Oxfam Great Britain (OXFAM GB) which started implementing five years ago. The goal of 
the project is to promote rights and capacities of poor women to engage effectively in governance at all levels. This is achieved 
through groups formed by women in their communities and partnerships with Non-Government Organisations (NGOs) whose 
primary beneficiaries are women.

This year the Raising Her Voice Community Action Groups (CAGs) focused more on awareness raising through educational talks at 
the local clinics and supported events hosted by our partners namely Thiba Nyaope Organisation, the ANC Women’s League Ivory 
Park, Ekurhuleni Local Government, Department of Social Development and SAPS. Slots from community radio stations such as 
Thetha FM and Ekasi Radio were also a platform used to raise awareness on GBV. The year was also focused on rebuilding Raising 
Her Voice groups as some of the successes were that more RHV members were be-ing employed and could no longer volunteer. 
They continue to support the project where possible and mentor new members.

PROVINCIAL wORKShOPS
The workshops are funded by National Lotteries Distribution Trust Fund (NLDTF) and have been   
conducted Kwa Zulu Natal and Limpopo provinces. Two workshops were held focussing on Violence 
Against Women and the Law and Advocacy and consisted of sixty seven women. One was 
conducted in Kwa-Zulu Natal (KZN) on the 10th -12th November 2014 in Kwa Mashu and the 
other in Limpopo on the 24th – 26th November 2014 in Sekgopo .

The workshops consisted of community care givers, activists, community mobilises, 
trainers and women representative from the communities. As part of the NLDTF 
project the afore mentioned women were trained on gender and sex, domestic 
violence and it’s forms, reporting processes, roles of different stakeholders in 
the Criminal Justice System (CJS) including procedure to follow when applying 
for a protection order and court processes. They were also trained on Sexual 
Violence including the Sexual Offences Amendment Act of South Africa and 
processes involved when reporting such crimes.

The outcome of the two workshops was that in Kwa-Zulu Natal the 
participants formed a Stakeholders forum who committed to meeting at 
least once a month. In Limpopo the women started a Sekgopo’s 
Women’s Network. They requested POWA’s mentorship in order to make 
the movement effective and make an impact in the community. The project 
continues in the year 2015/2016 with the targeted communities being 
Mpumalanga (Clouclou), Northwest (Mothotlung) and Gauteng (Katlehong).

Table presenting statistics of matters attended monthly

PEOPLE OPPOSING WOMEN ABUSE • ANNUAL REPORT 2014 – 2015PEOPLE OPPOSING WOMEN ABUSE • ANNUAL REPORT 2014 – 2015



2322

Baba Buya
Studies by the Institute for the Study of Civil Society shows that the influence of 
a father-figure is significant. Children from fatherless homes aremore likely to 
drop out of school, smoke, drink, have behavioural problems and end up in 
prison than those children coming from homes with fathers. People Opposing 
Women Abuse in partnership with Sonke Gender Justice, National Prosecutions 
Authority and South African Police piloted Baba Buya project. It was aimed 
at reducing Sexual and Violence Against Women by working with boys from 
single mother and child headed households. Twenty five boys together with five 
mentor fathers were selected in five provinces namely, Gauteng, Eastern Cape, 
Free State, Northern Cape and Kwa-Zulu Natal to attend training in Gauteng in 
August 2014. The training focused on creating awareness on the Violence Against 
Women and girls by high-lighting men and boys as part of the solution.The outcome 
of the training was community action plans that were developed by different groups in 
to show support to women and girls and address issues of violence against women. The 
groups were linked and mentored by our provincial partners namely, Khuphuka Youth Project    
Ultra Radio, Thusanang Advice Centre, ADAPT and Northern Cape NGO Coalition.

Raising her Voice Project 
joint Gender fund (jGf)
Through Joint Gender Fund the project was implemented to mentor a Free State organisation called Thusanang Advice Centre which 
is an organisation that supports and empowers women who are survivors of Gender Based Violence through the Raising Her Voice 
Project. The project aims to improve capacity and confidence, amongst women and men to engage with local government through 
participation, monitoring and exercising active citizenry, as it relates to Violence Against Women and girls in Qwa-Qwa.

following were the project objectives;
• Strengthened collaboration with Local Government and other stakeholders through strategic and operational partnerships that 

address Violence Against Women.
• Enhanced participation and dialogue by local women in public debates on Violence Against Women, and other related issues 

that affect them, using inter-active media.
• Strengthened advocacy capacity by local community members to engage with local government using community radio.
• In collaboration with Thusanang Advise centre Namahadi area was selected because of the reportedly high levels of Violence 

Against Women and of its proximity to local and traditional authority structures.

Partnerships were developed with Maluti-A-Phufong municipality (particularly the gender focal per-son who expressed keen interest in 
working with us) and local chiefs. The two groups welcomed this as an opportunity for them to work together on Integrated Development 
Plan (IDP) and GBV-related issues. A Violence Against Women multi-stakeholder forum was established in Qwaqwa in May 2014. 

Members of this forum include the following: Maluti-A-Phufong Municipality, Save our Children South Africa, SAPS, ADAAF, DSD, 
Nurses, NPA, Legal Aid South Africa and Home affairs. This is an important forum ensured consolidated efforts towards addressing 
Violence Against Women in Qwa-qwa.

PRODUCTION Of RADIO DOCUMENTARIES
Working in collaboration with Qwaqwa radio station, radio documentaries were produced covering the areas of Violence Against 
Women and the Integrated Development Plan (IDP). Documentaries were either based on the personal stories of survivors of Violence 
Against Women or the experience of engaging with the local IDP process. Guided by POWA, this process was empowering to both 
the local women who were interviewed for the documentary and the radio station itself. Women interviewed expressed feelings of 
satisfaction and empowerment at the opportunity to speak out and share their personal experiences. On the other hand, Qwaqwa 
radio station also benefitted from the experience of working directly with community members to produce the documentaries. These 
documentaries were broadcast during Women’s Month in August 2014, where community members and listening groups were given 
an opportunity to discuss and debate on issues arising from the documentaries. Community radio is an effective advocacy tool as it 
empowers women to hold local government and other community organisation accountable for lack of service provision.

Community Listening Groups and Community Action Groups that were coordinated by Thusanang Advice Centre were listening 
and having discussions on the particular topic together with the comments from the various stakeholders who were responding 
to questions in studio. Women were in safe space where they shared their own experiences and were able to advice each other. 
Community action groups emerged from the women that were part of the community listening groups.In August 2014 and February 
2015 service providers namely Local Government, Traditional Authorities and community based organisations were capacitated on 
GBV and the Law, Advocacy and IDP as they were with the community on a daily basis and may come across such issues. The training 
was very effec-tive because most of the service providers did not have a lot of knowledge in terms of the above issues. Fifty seven 
service providers were trained in total.

women 
Participation in the 
IDP Process
Maluti-A-Phufong municipality started the process of community 
consultations on their Integrated Development Plan in July, 2014. Since 
the women were empowered and the dates were communicated to the 
community of Namahadi, the women participated in the process and are still 
engaging with the Municipality in terms of challenges they are faced with.

wOMEN’S wRITING PROjECT
Every year since 2005 POWA has brought women together to write stories, poems 
and essays, collected in Breaking the Silence anthologies. For some it is an opportunity 
to talk their story for the first time and for some an important part of healing. Some have 
achieved their life long dream of being published writers through this project, while others have been 
identified through this project to perform their poetry in many platforms. 

The 2014/2015 theme is ‘Painting My Future.’ The call was for women to write poems, short stories and personal essays that tell 
of their experiences of rising up and letting go of past pains and hurts. That is, the process of moving on and finding one’s rightful 
place. We are looking for stories and poems that envision and dream of a future imagined and defined by women.

BREAKING ThE SILENCE wAS fOCUSED 
ON, NAMELY:

2005 - Dreaming of Living.

2006 – Positive Survivors.

2007 - Murmurs of the Girl in Me.

2008 – Journeys to Recovery.

2009 – Stories from the Other (ed) Woman

2010 – Love and Revolution

2011 – Sisterhood

2012 – Special Edition

2013 – Perfectly Imperfect
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Mentorship Programme
The Women’s Writing Mentorship programme is designed to harness the inputs of 
an identified group of established South African women writers, whose inputs and 
contributions will feed and shape the programme, for the benefit of aspiring writers.

In the financial year 2014/2015 Women’s Writing Workshops were conducted in 
five provinces namely: Kwa-Zulu Natal, Limpopo, Mpumalanga, Western Cape 
and Gauteng through the mentorship programme. Out of one hundred women that 
attended the workshops, 98% submitted their entries that were written in any of the 11 
South African Official languages. The women’s writing workshops were made possible by 
the funding of Oxfam through the Raising Her Voice South Africa Project.

While the workshop was on writing skills, women were also given the opportunity to share their experiences and realities 
in order to enhance trust and solidarity with each other. This proved to be very useful as it encouraged a number of the 
participants to not only share their stories and experiences for the first time, but also to put it down on paper. Because of this 
gained confidence, others also took the decision to submit their personal essays using their real names, something they said 
they would not have considered prior to attending the workshop. 

The women who came into the workshop with a mixed set of expectations about what a writing workshop walked away 
from the workshops having made a number of resolutions that would free them as individuals, and also strengthen them as 
activists. Some had stopped writing but when they attended the workshop they were encouraged to write again.
Overall, the workshops were extremely constructive and empowering.

fEEDBACK Of fREE-wRITING fROM SOME Of ThE PARTICIPANTS:
• “My issues, my personal growth is resolved the 2nd time round. POWA allows me to express those special personal 

things.”
• “As a lesbian my voice was important. It was about me. I see how important it is for others to see what they see in me. 

I am open to it now”.
• “I did not realise my story was worth telling”.

Sector Strengthening
Magareng Project
The project was started with Magareng Young Women's Network in August 2013 to capacitate women in other provinces who want 
to provide same services as POWA. Since 2014 the project received funding from ABSA Barclays.

OBjECTIVES
The main objective of this initiative is to build the capacity of a women-led Community Based Organisation in Northern Cape with 
the view of contributing positively to the growth and strengthening of the women’s sector in civil society.

PROGRESS AGAINST OBjECTIVES
Due to the fact that Magareng had recruited new volunteers for the organisation, POWA was asked to conduct capacity building 
training workshop on the Domestic Violence Act and Sexual Offences Act over a two-day period. The training took place in 
Warrenton, Northern Cape on the 23rd and 24th of August 2014. Training participants comprised of sixteen young men and women 
under the age of twenty five. During the workshop, participants were actively engaged and displayed great interest in the facilitator’s 
explanation of Domestic Violence, Sexual Violence and the law. It was evident that participants’ gained a good understanding of the 
topic because they navigated through case studies and group presentations easily and confidently.

Sevissa first for women
People Opposing Women Abuse (POWA) is a member of a consortium of Civil Society organisations that implement the Sexual 
Violence in Schools of South Africa (SEVISSA) which is lead by Afrika Tikkun. POWA’s contribution to the project links to outcome 3 
of SEVISSA and focuses on decrease in the acceptance, and decrease in prevalence, of Violence Against Women and girls in schools 
and the community targeted which is Diepsloot.

The following aspects were covered in the workshop:
• Social Context of Domestic Violence
• Domestic Violence and the Law,
• Domestic Violence Act,
• Criminal Law Act verses Sexual Offences Amendment Act,
• Sexual Offences Act,
• Sexual Violence and the Law,
• The advocacy process and its contribution to policy change,        

advocacy issues.

This was followed by participants setting policy-focused objectives 
and identifying sources of support and opposition. People with 
influence who were lobbied to support the participant’s identified 
advocacy objectives. The Organisations were encouraged to 
network and build as many relationships as possible with people of 
influence as an effective tool of advocacy. Advocacy Plans of Action 
were developed by the three Home Based Care Organisations as a 
follow up to the workshop facilitated by POWA.

Sevissa Neslon 
Mandela Children’s 
fund (Nmcf)
The first dialogue took place in August 2014 on Genders Based Violence as a foundation to the upcoming dialogues. Diepsloot’s 
community organisations such as Black Sash, Lawyers Against Abuse, Sonke and POWA presented on services they provide in the 
communities. The community was then able to dialogue in terms of the challenges they have been facing as residence of Diepsloot. 
The community dialogue was conducted just after two children were raped and murdered in Diepsloot. Due to the challenges that 
were raised by the community, community organisations were challenged to reach out more to the community through exceptional 
service provision as well as the community challenged to be more vigilant and report any instances of abuse.
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PERCENTAGE Of MALE AND fEMALE SURVIVORS PERCENTAGE Of PRESENTING PROBLEMS

fACE TO fACE VERSUS TELEPhONIC CONSULTATION PERCENTAGE Of MALE TO fEMALE SURVIVORS
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CONSOLIDATED STATISTICS fOR GROUP COUNSELLING
(KATLEhONG, VOSLOORUS, EVERTON AND BEREA)

PERCENTAGE Of SURVIVORS PER RACE

PRESENTATION Of LEGAL STATISTICS LEGAL STATISTICS AS PER TYPE Of CONSULTATION

PERCENTAGE AS PER TYPE Of MARRIAGE

CONSOLIDATED STATISTICS
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The People
1. Nompumelelo Sengwayo

2. Keneilwe Nkhi

3. Sylvia Ntswaki Maduna

4. Nomkhosi Xulu

Social Worker  ( Resigned)

Social Auxiliary Worker 

Social Auxiliary Worker

Social Worker (New)

EVATON

1. Jane Manana

2. Maki Tsotetsi

3. Mamoshabe Tloubatla

4. Mirriam Dlamini

Shelter Manager  

House Mother 

Shelter Social Worker

House Mother 

WESTRAND SHELTER

1. Sibongile Cecilia Gubula

2. Zanele Nkuhlu

3. Phindile Mthethwa

4. Idah Mhlongo

5. Mabalenhle Msibi

Social worker ( Resigned)

House Mother

House Mother

House Mother

Social worker 

EASTRAND SHELTER

1. Jeanette Sera 

2. Jane Matlowa

3. Isaack Raliwedza

4. Elsie Zwane

5. Johana Hamese

6. Emily Motlhale

7. Sindi Mahlambi

Counselling and services Manager 

Social Worker  (Resigned)

 Driver

Social Auxiliary Worker

Social Worker

Social Auxiliary Worker 

Social Worker 

KATHORUS

1. Stanley Phetole Morwasehla General Worker Second Stage House

       1.    Dipuo Thobejane Social Worker ( New) Tembisa Hospital

The team that work together at POWA 
to make the world of difference

STAFF NAME & SURNAME POSITION OFFICE

1. Nhlanhla Mokwena

2. Sakina Mohamed

3. Nomvula Mabuya

4. Winnie Mlambo

5. Ruth Mthombeni

6. Itumeleng  Moloko

7. Thelma Maphanga

8. Bhekisisa Moyo

9. Kay Mahonde

      10.   Christina Maseko

      11.   Palesa Mpapa

     12.   Marcia Scholtz

     13.    Jabulisile Tugwana

     14.   Nomalanga Ngwenya

15. Constance Mamabolo

16. Kgomotso Phoolo

 Executive Director (Sabbatical Leave)

Acting Director 

Finance Officer

Office Coordinator/Administrator 

Finance Assistant 

Counselling and services Manager

Social Auxiliary worker

Social  Worker

Legal Manager (Resigned)

Legal Assistant   (Resigned )

Legal Advisor

Legal Assistant (New )

Project and Training Manager ( Resigned)

Project and Training Assistant

Project and Training Manager (New)

SANAC Provincial Coordinator ( contract termi-
nated)

BEREA

1. Orelia Mlambo

2. Wendy Phaluwa

3. Ntsoaki Masooane

4. Mpumi Mbatha

5. Tebatso Mncube

Social Auxiliary Worker

Youth Care Worker

Youth Care Worker

Social Worker

Social Worker (Resigned)

SOWETO
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Our donors
POwA DONORS LIST
2014 – 2015
• Staff Members and Management – Legal and Taxes
• Aimee Miller – The House of Busby 
• Tarry Rosenberg – Media City 
• Alta McMaster – Epic Foundation
• Charmaine Chamani – Blu Symmetry
• Justin Rau – Urban Real Estate 
• Suzette Birkenstock – Individual 
• Staff and Management – Ogilvy & Mather South 

Africa
• Branwyn Millars – Millars Orential 
• Rugs Of Distribution
• Vicki Cicoria and Staff Members – SANJO Construc-

tion
• Absa Staff and Management – ABSA Head Office
• Meera Manga – Individual 
• Ayanda Tito – Mutual and Federal
• Aladia Mahomed and Claire Scott – City Chic
• Sally Merckel – Moody’s Investors Services
• Marlene Gerber & Parents – Curro Thatchfield 

School 
• Donique De Figueiredo and Staff Members – Murray 

& Roberts 
• Fazela Haniff – Individual 
• Anna Maria – Individual 
• Karen Du Toit – Individual 
• Sandy Kantilal – Individual

MONThLY DONORS
• CAF GAY 
• Capitec 
• G T & M White 
• God bless - donation
• Investec P B Lerumo 
• Steve & Jackie Fish 
• Massy DN* ACH 
• P Mistri 
• R Millan
• Nedbank ask once
• Cashfocus
• Credit transfer
• H Botes
• June Corriem
• N Anderson

ONCE Off DONATIONS
• ABSA - Ksenia 
• ABSA June Corrie 
• ABSA Ksenia 
• Amplats - Mandela day 
• Asteri primary school 
• Borsook family trust 
• DSCMC 
• Heredon lodge 
• Hooghiemstra 
• Kabirat Sarah 
• Laserderm Bedfordview 
• Lutheren church 
• Mace foundation 
• Mandela day 
• Midas group 
• Multi choice 
• Norton Rose Fulbright 
• Prashin 
• Recycling paper
• S Jackson 
• Suzan Raath Charity 
• Synergy worldwide 
• T Naido 
• USC 
• Wellwisher  - Riba 
• Westrand shelters

“We would like 

to extend our 

appreciation and 

sincere thanks to 

our donors as without 

their support we 

would not be 

able to succeed 

in our cause”

POwA organogram
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CONTACT DETAILS

POwA
P.O. Box 93416
Yeoville
2143

T: 011 642 4345/6
e: info@powa.co.za
Like us on facebook: POwA
follow us on Twitter: POwA_zA
www.powa.co.za
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